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There are various persons to whom fraud can be reported once it has been noted to be taking place in an organization. One of the groups of people to whom fraud reports should be reported is the board members of a company. The other group of people to whom fraud reports can be made is the people working at the Securities and Exchange Commission (Petrucelli, & Peters, 2016). The other appropriate party to report findings of fraud is the local police department so that they can obtain an arrest warrant from the State Attorney General’s Office. It could also be reported to the Federal Trade Commission and the National Center for Disaster Fraud. 
Fraud can be prevented from happening by enhancing the internal controls of a company. One of the ways through which the internal controls can be enhanced to prevent fraud is through segregating accounting duties. By segregating the accounting duties, it means that the authorization, execution, custody, and the posting of financial transactions will not be left to be carried out by anyone person. There will be different people who will be approving invoices, preparing cheques and signing them, and reconciling the bank accounts of the company. The other internal control way to be used to prevent fraud is increasing oversight (Petrucelli, et al., 2016). Having internal controls in place without oversight would be enough. The final way that will be used to enhance the internal controls for the company is that of having financial statements reviewed by a third party. Once the workers dealing with the finances of the company knows that their work will be subjected to scrutiny by third parties, they will be less likely to commit fraud. 
The theory of crime causation that is present in the fraud in Tyco International Ltd. is that of social learning theory. According to the social learning theory, people learn to take part in the crime, primarily via their association with others within the organizations that they work for (Young, 2014). It is through their association with the rest within the organization that they learn beliefs that favor crime and finally they get exposed to criminal models. For instance, the CEO of Tyco International Ltd. persuaded some executives and even low-ranking employees to get involved in crime. This means that the executives and the rest of the employees learned to engage in crime, primarily through their association with the organization’s CEO. This could be prevented by cultivating the right culture and setting up measures that could easily show a change in behavior that could act as a red flag for fraud. 
The regulatory issue that is related to the findings of the fraud that took place in Tyco International Ltd. is that of lack of strong internal controls. It appears that the company had relaxed ways through which they were keeping check of the financial transactions (Pedneault, 2009). This impacts all the parties that were involved in the fraud and those who were investigating the fraud. This impacts the investigators by showing them what was happening and what led to the fraud. 
One of the suggestions that will help prevent fraud like the one that took place at Tyco is that of increasing the perception of detection as one of the best fraud deterrents. By making employees aware that any kind of dishonest acts will not go unpunished, will deter them from taking part in any kind of fraud (Young, 2014). The other suggestion that will help prevent fraud is that of segregating duties. There should be independent checks which will function by deterring fraud since people will know that their work will be watched. 
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